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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

STSN GOVERNMENT DEGREE COLLECGE

Name of the head of the Institution

Dr. P.Sreenivasa Naidu. MA M Phil,

Ph. D
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08572241091
Mobile no. 9550099300

Registered Email

i gackadiri @mail.com

Alternate Email

j kc. kadiri @mail.com

Address NH 45, SAI DAPURAM , Kadiri
City/Town Sri Sathya Sai (Dist)
State/UT Andhra Pradesh

Pincode

515591




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ch. Appiya Chi nnamma

Phone no/Alternate Phone no.

08494224129

Mobile no.

9676897279

Registered Email

i gackadiri @mail.com

Alternate Email

jkc. kadiri @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://stsngdckadiri.ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://stsngdckadiri.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 B 2.01 2016 11-Jul - 2016 10-Jul - 2021

6. Date of Establishment of IQAC

31- Mar - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Quarterly Meeting-|I

22- Aug- 2017 21



http://stsngdckadiri.ac.in
http://stsngdckadiri.ac.in

| QAC I nternal Meeting 04- Apr-2018 21
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Three Research publications are made in UGC Enlist journals and three nenbers
have registered for Ph.D and pursuing their research.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Faculty nenmbers are encouraged to get
their quality articles published in the
UGC Enlisted journals

Fi ve Research publications are
published in UGC Enlist journals and

t hree nmenbers have registered for Ph.D
and pursuing their research. Two
faculty nmenbers are awarded with

Doct orat e of Phil osophy.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/23880_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/23880_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/23880_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/23880_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/23880_Contribution.xlsx

Proposed to construct new additi onal
cl ass rooms, Renovation of existing

with the RUSA 2.0 Funds

bui | di ng, Supply of drinking water unit

Construction of new additional class
roons under RUSA 2.0 scheme, Renovation
of existing building, Renovation of
Grls Toilets, Abundant water supply is
created through New Borewells in the
canmpus under RUSA.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 15- Mar- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

STSN GDC, KADI RI ACADEM C YEAR 201718
Managenent | nformation Systeme

Admi ssi ons Process through APSAVS
Portal : APSAMS is an integrated
Academ ¢ Managenent System and

compr ehensi ve tool for

students/ parents, adm nistrators at
col |l eges Governnent as well, to
overcone the challenges in the process
of coll ege adm ssions and post

adm ssion processes. ¢ Jnanbhoom
Portal: Applying and sanctioni ng of
Soci al wel fare Schol arshi ps were taken
up through Jnanabhoom Portal of AP
Sate Government. Jnanabhumi a
completely digital and paperless
platformintroduced by the Govt. O AP.
To di sburse Schol arships to Students
bel ongi ng

SC/ ST/ BC/ M nori ty/ Economi cal |y Weaker
Section. ¢ Jnanabhum operates with the
foll owi ng objectives: ? Actualizing
equal educational opportunities for al
? Single Desk for PMB di sbursenment to
all communities ? Central Nervous
System of Education and Wl fare Eco
System covering the entire student
lifecycle ? Ensuring tinely rel ease of
PMS, in a transparent accountable



https://assessmentonline.naac.gov.in/public/Postacc/Quality/23880_Quality.xlsx

fashion. ¢ Bionetric Attendance System
| AMS App: It will provide a conplete
attendance systemintegrated with

Bi onetric Devices. Aadhar Enabl ed

Bi ometric attendance devices were
installed in the Institution which is
connected with 40 nbps internet
connectivity for tracking attendance
and aut omated recordi ng of Tine.
Students and Faculty nenbers enter
their attendance through bionetric
system < Integrated Attendance
Managenent System (1 AVS) — Bionetric
recordi ng and marking of student’s
attendance by individual teacher in
their Specific allotted hours as per
the Time table. « | AMS nobile APP in
the Class room Faculty menbers apply
for Leaves/ ODs through the App. <« A
correspondences nmade frominstitutions
to Head of the Departnent, Govt. of
Andhra Pradesh through EOGfi ce.
Internal Adm nistration through
Principal, QAC, Controller of

Exam nati ons, Academ c Coordi nator. -
Student Profiles and Students Wat sApp
G oup: Students’ personal infornmation
academ c progression are collected and
mai nt ai ned by the ward in charges

t hrough student \WatsApp Group Col | ege
Website: Information relating to the
Courses, facilities, academc
activities, Co curricular and
extracurricular activities are upl oaded
into the college website

http://ww. stsngdckadiri.ac.in e

Li brary Managenent System Library
Managenent systens help to maintain
Books Details, Books Issues and return
by the Students through. Access to

el earni ng resources | NFLI BNET — nLI ST E
journals and E — books with Internet.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e The Curriculum Planning and | nplenmentation is done with a notto to
devel opnent the creative conpl ex, dynam c, ongoing process to produce evidence
i nformed rel evant contents with unified curriculumw th purpose to create a
| earni ng experience to produce professionally qualified graduates. ¢ The
primary reason for the success of any higher educational institution rests the
quality of its acadenic standards, which ultimtely give the richness and
rel evance of its curriculumas well as its delivery benefit to its students. -




Since it is the affiliated college to SK University, Anantapuramu, the college
follows the syllabus prescribed and approved in neetings conducted by board of
studi es SK University, Anantapuramu. e However, the nenbers scrupul ously follow
the syllabus and offer their suggestions inprovenment in their board of studies
meetings. ¢ The college offers conventional, restructured and sel f-funding
courses to cater to the d needs of its students. The institutional annua
academ c plan is designed keeping in view the all round personality devel opnent
of the students. ¢ The prescribed University academ c calendar is followed to
achieve its academ c objectives in the nethod. ¢ Annual Academ c Pl ans, Annua
Curricular Plans, Teaching Plans and Extracurricul ar Plans are designed well
before the starting of fresh academic year and all the teaching and
extracurricular activities of the departnment are recorded in teaching dairies
which are verified by the internal audit/ | QAC and audited by external Audit
peer team deputed by conm ssioner of Collegiate Education and the
remar ks/ recommendati ons by the audit team are anal ysed by the I QAC and ful fi
the recomendati ons. And an Action Taken Report (ATR) will be placed. « A
standard Ti me Tabl e managenent commttee nmenber’s scrutiny the inplenmentation
of scheduled Tine Table. ¢« The 1QAC committee nonitor the conduct of md-term
exam nations, Public SK University practical exani nations and external senester
end exam nations. ¢ The Internal assessnent and eval uation through nethods such
as slip tests; concept mapping, MCQs, A, Discussions and Debates, Sem nars
and Renedi al coaching support the student acquired the subject know edge
skills. Also the departments focus on the acadenically backward students and
speci al coaching is facilitated. ¢ The use of teaching aids |ike Computers, LED
Projects through 100Mops W-Fi networking is optimumenough to the extent of
necessity and to the needs of the students. ¢ Teaching and learning is
facilitated through conventional mnethods and also ICT tools are used. -
Feedback on teacher’s performance, on curriculumand on over all institutiona
performance is anal ysed to bring out necessary reforns for quality education
inputs. ¢ And students are enabled to experience the self reliance through the
support of Career Cuidance and counselling classes. ¢« The students are best
oriented to nunber of Awareness programes for their career, personality and a
wel | bei ng human.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
s Ni | 01/ 08/ 2017 30 Self Enplo
yability MaBar ket i ng
Oiented Skills
Basics in Ni | 01/ 08/ 2017 60 Conmput er Comput er
Conput er s- M5 Oper ati on Skills
Ofice

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Nill Nill
BCom Nill Ni |
BSc Nill Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/23880_Program_introduced_1663581915.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HEP, THP UHP 01/ 06/ 2015
BCom Ceneral & Conputers 01/ 06/ 2015
BSc BzZC, CZS, MPC & MPCs 01/ 06/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
37

Diploma Course
2

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Val ues and
Prof essi onal Ethics

12/ 06/ 2015

625

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc(Sericul ture) Mor ocul ture 27

BSc(Sericul ture) Si | kwor m Reari ng 33

BSc(Sericul ture) Verm conposting 30

BSc(Sericul ture) Bi opesti ci de 23
Preparation

BSc Conput er Sci ence 20

BSc Mushroom Cul ture 20

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

? Student feedback is collected under supervision of
The feedback is anal ysed by collecting al
in one place ? Feedback is categorised and divided into positive, negative,

neutral and junk and searching of root causes. ? Planning actions based on the
anal ysis and suitabl e suggestions in consultation with Principal is nade. ?

Alerting and informng teans by 1QAC to fill
carried out. ? Feedback is also collected fromal um
year. Their suggestions are anal ysed by I QAC conmittee and are inplenented

| QAC on all teachers. ?
data fromall departnment |In charges

the pits and SWOT Analysis is
at the end of acadenic




where ever feasible in the next academ c year. ? The ward nmentoring system

exi sts.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HEP, THP & 180 194 110
UHP
BCom CGeneral & 150 215 130
Conput ers
BSc MPCs, MPC , 250 275 180
BZC & CZS
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 805 0 21 0 38

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 38 7 7 1 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Ward System: The college has Mentor — Mentee System of Mentoring, where a Mentor takes care of
Mentees. It is useful to bridge the gap between teachers and students. It aims to provide better educational
environment, where students can approach Mentors for Academic, personal and career guidance. ¢ Student

Data Capture: Mentors collect student profiles immediately after admissions. The student profiles cover personal
details, academic details, Socio-economic background, Interests and goals of the students. The student profiles
help to provide personalized Professional/career advice. « Mentor-Mentee Interactions Personal Counselling:
Mentors and Mentees meet regularly, where Mentors give personal counselling basing on the psychology of the
students. It enhances the Knowledge levels of the students due to two-way communication. This interaction
helps to build the confidence of the students and to develop positive attitude among students. It also helps the
mentees to get motivation and inspiration « Monitoring the Attendance of the Mentees: Mentor acts as a care
taker and in-charge for attendance of the Mentees. She/he continuously monitors the regularity of the students.
He keeps record of the contact numbers and frequently calls the parents and informs them about their ward’s
attendance ¢ Monitoring the Academic Performance of the Mentees: Mentors take care of the academic progress
of the mentees. She/he regularly updates the Student profiles by posting the marks into it. During Mentor Mentee
interaction, Mentor personally discusses the mentees’ performance and provides valuable suggestions for




academic development. « Encouraging the Special Talents of the Mentees: Through this system the special
talents and skills of the students will be identified and encouraged them to participate in Curricular, Extra —
Curricular, Cultural, Sports and Games. In this Mentor — Mentee System, care is also being taken to identify
students with special needs and to provide such students with timely help to gain confidence and to feel
comfortable to pursue their education « Moral Support to Mentees: The Mentors provide inspiration and moral
support by counselling to those students who need them in academic aspects. Aim Objectives: Parameters taken
into consideration for Mentoring: (i) Students’ regularity and attendance ii) Students’ punctuality and discipline
(iii) Maintaining student profiles (iv) Monitoring the academic progress of the students (v) Informing the parents
about their wards’ progress (vi) Taking care of the academic problems with the cooperation of other faculty
members (vii) Addressing the conflict in attitudes, habits and knowledge of the students towards learning
practices. (viii) Taking care of the administrative issues like scholarships, infrastructure with the cooperation of
the college Principal (ix) Counselling the students and building their confidence (x) Guiding the students to
choose right careers in higher studies or job. ¢ Disbursement of scholarship through Introduced Biometric system
that facilitates speedy sanctioning of scholarships to the needy students. « Coaching classes during summer to
the students preparing for Competitive entrance and Post Graduate Entrance examinations. « Career Guidance
and Counselling Cell to cater the employment news ¢ JKC by adding new computer systems and introducing e
class room oriented teaching. ¢

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

805 21 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

21

17

0

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

I 1vwv

10/ 11/ 2017

21/ 02/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Choi ce Based Credit System (CBCS)

begi nning of every academ c year,
awar eness on the code of conduct,
course which include both internal

performance of the students in the internal
of the students is done by adopting different

and ext ernal
assessnent,

assessnent .

in senmester systemwas introduced since

2015-16 as per the UGC guidelines by the affiliating university. At the

an orientation programis conducted to have
CBCS system and eval uati on process of the

To inprove the

conti nuous eval uation

reforms in the process of




The refornms in ClE include conduct of instant eval uation such as
assi gnnments, exam nations, subject quizzes, group discussions, classroom
sem nars, role plays, debates etc. The performance is anal ysed ani dst the

students. Apart from these conventional nethods of assessnent, the institution

reviews the assessnent nethods to choose suitable evaluation tool to assess the
students’ performance. The tools include nbdern assessnent online tools |ike
CGoogl e fornms, Kahoot, h5P, Hot spot inages, MCQ Testinoz and Plickers. The

eval uati on.

students are evaluated individually to test their practical skills in |lab work
to inprove their performance in the external practical exam nation. The coll ege
ensures transparency in the evaluation of internal assessnent. In all the

assessnent at UG | evel. This eval uation
internal exans. The tinetable for

courses, 25 marks allotted for internal
is done on the basis of two md senester
internal exanms will be displayed to students well in advance and guide themto
prepare for the exanms. The internal exans are conducted strictly and all the
faculty menbers value the answer scripts inmedi ately and answer scripts are
given to students for verification.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

rel eased by the affiliating University i.e., Sri Krishna
Anant apuranu is followed for conduct of External and
An institutional academ c calendar is also prepared with
many different institutional activities such as
Regi strations, Adm ssions, Scholarships, to enlighten the students regarding
cel ebration of various inportant National Commenorative days and faculty /
staff are rem nded of key dates throughout the academ c senester/year. It also
denotes an effective time table nmanagenent that includes various activities
related to curricular and co-curricular activities for the holistic devel opnent
of the students viz. Field trips, Educational tours, Case studies, Seninars,
CGuest lectures, NSS activities, Skill devel opment trainings conduct of Job Mela
etc., The challenges thrown by the spontaneous disastrous conditions are
ef fectively overcone by a defined acadeni c cal endar de-voi di ng the undesired
academ c breaks. Academ c calendar is so designed to carry eco friendly
activities and allow the students aware of societal responsibilities. Al so
encourage the students to enbrace their uni queness and adapt to the future of
wor k

Yes, Academ c Cal endar
Devaraya University,

| nternal Exam nati ons.
own defined dates for

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://apsche. ap. gov.in/cbcs_syl b. ph
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
5 BCom Ceneral & 309 154 50
CA
3 BA HEP, THP & 199 147 74
UHP
1 BSc MPC, MPCs 303 148 49
, BZC & CZS
No file upl oaded.



https://apsche.ap.gov.in/cbcs_sylb.php

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww.stsngdckadiri.ac.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Sericulture 2 7.83
I nt ernati onal Zool ogy 1 7.83
I nt ernati onal Hi story 1 6. 25

No file upl oaded.



http://www.stsngdckadiri.ac.in

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tel ugu 1
H story 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA NA Nill 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA Nill 0 0 NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 11 2 Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

di saster managenent

and Red cross

activities activities
Bl ood groupi ng CGovt. Area 3 15
and donati on Hospital, Kadiri
Al DS Awar eness NSS STSN GDC 26 240
Programe KADI Rl
Sem nar on Fi re Departnent 33 75

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NA

NA

0




No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS Govt. Area Bl ood 3 15
Hospi t al , gr oupi ng and
Kadi ri donati on
VANAM MANAM NSS STSN GDC Pl ant ati on 30 125
KADI RI
HEALTH NSS STSN GDC Al DS 32 253
AVWARENESS KADI RI Awar eness
progr ame
FIT I NDI A NSS STSN GDC I nt ernati onal 32 260
KADI RI Yoga day
ROAD SAFETY POLI CE DEPT. Awar eness 34 243
KADI RI progranmme on
Traffic Rul es
Cl ean and M ni stry of Yout h 34 330
G een Yout h, CGovt. of Festi val
AP
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From
linkage partnering
institution/
industry

/research lab
with contact
details

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

process

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Noorali Silk 28/ 08/ 2013 Denonstrati on of 45
I ndustry the silk reeling



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/23880_Students_in_extension_1664447535.xlsx

Depart ment of
Sericulture

Sanskriti G oup 11/ 03/ 2016 Sharing of the 22
of Institutions know edge
AP State 11/ 08/ 2018 Sharing of 40

Know edge rel at ed
to Sericulture
I ndustry

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

77957

77957

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Nunber of inportant equi pnments Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| NFLI BNET- N- Li st Partially 2.0 2018
SOUL Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21100 336100 1000 25000 22100 361100
Books
950 Nl 500 Ni Tl 1450 Ni |l
Ref erence
Books
Jour nal s 20 1100 2 200 22 1300
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/23880_augmentation_details_1664434603.xlsx

Ni | NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 118 3 1 10 3 1 8 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 118 3 1 10 3 1 8 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Dr. V. Raj Mahamuadh
http://stsngdckadiri.ac.in/departnent-

vi deos. php?course=12

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

397227 397207 570370 566937

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution adheres to the state governnent established systens and
procedures for maintaining and utilizing the physical, academ c and support
facilities. The mai ntenance of science |laboratories is carried out by the
respective departnents under supervision of the in-charge of the departnent
with the sub staff Record assistant Lab attendant Before the comencenent of
the academ c year, an internal lab audit is conducted to verify the articles as
per the entries in the Stock Registers and their working condition by the
respective departnents. Mnor repairs of the articles are carried out at the
departnent level itself, utilizing the contingency ambunt sanctioned for that
academ c year. |f repairs are nmajor they are brought to the notice of the
principal for the necessary action. At the end of the each academ c year annua
Verification committee is constituted for the verification of the articles with
the stock registers and in-charges are instructed to update the stock register.
The Librarian along with his sub staff maintains the library with existing
procedures and rules. Stock registers, Accession registers, and issue registers
are being maintai ned and updated fromtinme to tine. The mai ntenance of sports
conpl exes as well as the Play Ground, Gymmasiumis taken care by the Physica
Director of the College. Regular norning prayers is conducted, because of this



http://stsngdckadiri.ac.in/department-videos.php?course=12
http://stsngdckadiri.ac.in/department-videos.php?course=12

students strength inproved and they are also well comrunicated the regul ar
coll ege circulars and other events which are going to be conducted in the
college. After the prayer the Principal and the Physical Director go for the
rounds around the canpus and see the class work is peacefully and calmy
conducted. Periodical neeting are conducted to encourage the students to
participate in the sports and ganes. As the students regularly participate in
the practice sessions their success rate in the sports and ganes is also very
hi gh because of this in many events our student’s performance is good. Com ng
to the maintenance of the digital classroonms and virtual class roons the care
is taken by the technical teamof the college. Repairs, renovation and
mai nt enance of the physical infrastructure facilities like building repairs ,
cl assroons, wash roons, furniture, water supply, electric power supply are
carried out with available financial resources by hiring technicians from
outsourcing in addition to the existing contingent staff nmeant for nai ntenance
pur pose.

http://stsngdckadiri.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Rei nbur senent 603 1450691
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Ni | 0 0
b) I nt ernati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 13/ 06/ 2017 322 Depart ment al
Soft Skills 01/ 07/ 2017 30 JKC
Devel opnent
AWS 10/ 07/ 2017 55 APSSDC
Pyt honand 25/ 07/ 2017 48 APSSDC
Har dwar e Net wor ki ng
Capacity Buil ding 17/ 08/ 2017 300 NSS
t hrough Yoga and
Medi tation
Renedi al Coachi ng 01/ 09/ 2017 300 Depart nent al
Enpl oynent 01/ 12/ 2017 200 CGCC
Qpportunities
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://stsngdckadiri.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/23880_Development_Schemes_1664444874.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 St af f 150 75 20 10
Sel ecti on
Awar eness
2018 Coachi ng 200 60 18 9
for SI of
POLI CE and
Const abl es
2018 SGT and 25 10 4 2
SCHOOL
ASSI STANT
Coachi ng
2018 PG 190 115 30 15
Entrance
Coachi ng for
H GHER
EDUCATI ON

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 10 2 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 79 B. Sc BzZC, CZS, SWJ M Sc
MPC, MPCs Tirupati,
SKU
Anant apur am
YVU Kadapa
2018 35 B. A HEP, THP & vSVU VA
UHP Tirupati,
SKU

Anant apur am
YVU Kadapa




2018 40 B. Com General & SWJ M Com
Conput er Tirupati,
Applications SKU
Anant apur am
YVU Kadapa

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
SLET 2
Any O her 5
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Foot Ball Invitation State Level 5
Tour nanent
Revenue Division |evel Revenue | evel 278
Yout h Festival / Cultural
Conpeti ons

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Runner - Nat i onal 1 Nl Ni |l G
up Sanpat h
Kumar
2018 Merit Ce Nat i onal Nl 1 D
rtificate 170053091 Ar avi nd
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Wth the objective of inculcating the qualities of |eadership, organization,
and responsibility in the students, an active Student Council is given an
opportunity to be a part in the academ c and admini strative bodi es/conmittees.
The student council (usually known as col |l ege student union) conprises class
representatives fromeach class who are noni nated based on their acadenmic nerit

anong which a president, a secretary and a | adies’ representative are
nom nated. The Principal and vice-principal will nmonitor their activities. The
class representatives convey students’ grievances to the respective class
teachers for an anicable resolution. A neeting with students’ council is
convened twice a senester to give an opportunity to voice their academnm c and
adm ni strative issues. The class representative plays a lead role in providing
val uabl e feedback regarding curriculum teaching |earning and eval uation
process. They al so hel p teaching staff of the college in organizing classroom
sem nars, quiz, debates, and group discussions, role plays at departnent |evel




and sem nars, conferences, workshops at college |evel. Student Council plays a
maj or role in organizing college day every year. In addition, the student
council will valuable suggestions for snoboth day today adm nistrative system
Final ly, successful conduct of any programme in the college involves active
partici pation of student council.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

183

5.4.3 — Alumni contribution during the year (in Rupees) :
25000

5.4.4 — Meetings/activities organized by Alumni Association :

SESO - Sericulture Ex-students organi zati on neeting conducted

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

role in nonitoring academ c activities and introducing

The | QAC pl ays a mmj or
? Various

i nnovative teaching nmethods in accordance to UGC gui delines.
conmittees with senior lecturers as convenors help the | QAC i n executing the
The Col | ege Pl anni ng and Devel opment Committee acts as
medi um bet ween the college and the community. It creates a conduci ve at nosphere

for conducting academ c, cultural and social service activities. The
Exam nation Cell |ooks after conduct of exam nations, evaluation and issuance

of examrelated certificates. The college offers UG courses. There are 13
departnents that involve in teaching UG courses. Each departnental activity is
supervi sed by the senior |ecturer, who acts as the in-charge of the departnent.

Various student support wings |like JKC, NSS, WEC, career guidance cell, eco
club, RRC, YRC have lecturers as coordinators/conveners and nmenbers.

academ c activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

The college has the flexibility to
change or include the | essons or topics
that are relevant to the | ocal needs by
passi ng appropriate resolutions in the
BCS neeting and Acadeni ¢ counci
nmeeting. The views of the nenbers of
the BOS and the Academ c council are
i ncluded in respect of introducing new
course combi nations and certificate
courses. Field visits, industria

Strategy Type
Curri cul um Devel opnent




tours, area study projects and
educational tours are given credits. To
make the curriculumnore effective, the
col | ege conducts sem nars, workshops,
conferences and val ue added progranmres

Teachi ng and Learni ng

Bri dge course classes are conducted
for first year UG students of various
back grounds before introducing themto
senester system The faculty adopts new
teaching/learning tools for effective
i mparting of know edge. Know edge is
inmparted by the conmmtted | ecturers
stoopi ng down to the standards of the
students. Uninterrupted, high speed
internet facility is provided to give
access to online sources. Renedi al
cl asses are conducted for sl ow
| earners. Library with good nunber of
ref erence books, text books, question
banks, journals and magazi nes. Peer
teaching is encouraged anong the
students. Feedback from students on the
curriculum and teaching is obtained
fromthe students. JKC cl asses are
conducted between 4 pmand 5 pmto
i mpart enployability skills. Learning
centric teaching is followed by the
Facul ty.

Exam nati on and Eval uati on

Conducted First Second md
exam nations (Descriptive type) for 25
75 marks for | and Il senester
students. The papers were val ued and
reduced the marks to 10. Student
assi gnnents, Semi nars and attendance
were given 15 marks. To ensure
confidentiality, uniformty in
val uation and to expedite the process
of valuation of m d exam nati on papers,
the faculty conpletes the entire
process as done in the spot val uation
canp. Practical marks also entered in
online by the practical exam ners.

Research and Devel opnent

The staff nenbers published 6
Nat i onal and I nternational research
papers

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Two class roons are provided with ICT
facility

Human Resource Managenent

Principal of the college can utilize

the worth of lecturers efficiently Al so

the em nent Professors from SKU and SPM

uni versities extend their cooperation

in academic activities Scientists from

APSSRDI conduct CI'S courses and i npart
training skills.

Industry Interaction / Collaboration

We have col |l aboration with State Silk
board Kadiri, APNG Agriculture Research




Institute, Kadiri.

Adm ssi on of Students Total 338 students joined in 1st year
Degree courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Pl anni ng and Devel opnent The Academi c
Cal endar is planned before the
commencenent of academ c year and
upl oaded in the coll ege website. ? The
academ c plan is prepared in consonance
wi th the academ c schedul e of the CCE
and the parent university. Oficia
correspondences are nade only through e
governance. The honorarium of the guest
faculty is credited to their accounts.

Admi ni stration Al circulars regardi ng academnic
schedul e, general staff neetings and
cel ebrations of inportant dates are

communi cated in the formof mail or to
the coll ege faculty WatsApp group.

Student attendance and staff attendance

are nmai ntai ned through online
att endance managenent system (i AVS).
Online | eave application systemis
foll owed through i AMS system Online
submi ssion of salary bills and paynent
is made through CFMNS.

Fi nance and Accounts All financial transactions of the
institution are carried out through
online basis. Accounts section is
comput eri zed.

St udent Admi ssi on and Support Student admi ssions are registered
through the portal APSAMS. The students
pay their fee in online node through
banks. Student schol arship applications
are processed online (Jnanabhum
portal) and their schol arships are
credited their SB accounts. The
endowrent prizes and merit schol arshi ps
are directly credited to their
accounts.

Exam nat i on Paynment of exanination fees,
submi ssi on of applications, OVR sheet
and hall ticket generation,
announcenent of results are done online
basis. Student data base is nmintained
in exam nation cell.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2018 NI L

NA

NA

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 M S M S 26 5
Ofice Ofice 16/ 08/ 2017 |16/ 08/ 2017
tool s tool s
2018 PPT Prep Nill 28 Nill
aration 05/ 09/ 2017 |05/ 09/ 2017
2018 Nill Typi ng Ni Il 6
skills 26/ 01/ 2018 |26/ 01/ 2018
2018 Nill E-Ofice Ni Il 5
mai nt enanc |26/ 02/ 2018 |26/ 02/ 2018
e
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Pensi on Schene (CPS),
Andhra Pradesh Group Life
I nsur ance
(APGLI) , Enpl oyees Heal th
Schene (EHS), Faculty
Devel opnent Program ( FDP

Pensi on Schene (CPS),
Andhra Pradesh Goup Life
| nsurance
(APGLI) , Enpl oyees Heal th
Schene (EHS), Faculty
Devel opnent Program ( FDP

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 01/ 03/ 2018 21/ 03/ 2018 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 17 9 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ceneral Provident Fund CGeneral Provident Fund Rei nbur senent of
(GPF), Contributory (GPF), Contributory Tuition Fee

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Principal is vested with financial powers. He/she is the chief custodian of
all resources of the college including finances and works out plans for
utilization of college funds in consultation with the Staff Council and CPDC
The institutional accounts are audited by two mechani sns internal and external
Internal Audit: The UGC accounts are regularly audited by the local auditors at
institutional level while the internal audit is done by the official team of
the Regional Joint Director of Collegiate Education, Kadapa Regi on, and Kadapa.
External Audit: The external audit is done by the officials of the Accountant
CGeneral, Governnent of Andhra Pradesh. Followi ng are the source docunents that
are reviewed during audits: Cash books of different categories, service
registers, register of increnents, pay bills, pay bill register, |eave account
regi ster, GPF advance register, pay fixations, |last pay certificates,
al | onances sanctioned, register of |oans, register of recoveries, pension
regi ster, reconciliation register etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

191726

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Yes | QAC
Conmmi ssi onar at e
of Coll egiate
Educat i on,
Andhra Pradesh,
Vi j ayawada

Admi nistrative Yes Yes Princi pal and
Conmi ssi onar at e 3 senior
of Collegiate nmenber s
Educati on,

Andhra Pradesh,
Vi j ayawada

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Encouragi ng the students to participate in Job training programes /Enpl oynent
drives coll eges conducted the college 2. Supporting the students to participate
in educational tours/field visits/activities 3. Extending their support in
col | ege devel opnental activities.

6.5.3 — Development programmes for support staff (at least three)

The institution is operating both statutory and non statuary wel fare
nmeasur es/ schenes for support staff as nentioned bel ow. GCeneral Provident Fund
| oan, Andhra Pradesh Group Life Insurance (APGLI) | oan, Festival Advance.




Medi cal reinmbursenent facility, Enployees Health Schene. Vehicle |oan,
Educational | oan, Housing | oan. Medical |eave, Study |eave, Maternity and
Paternity | eave.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Mobi |i zati on of RUSA Grants ofnRs.2.0 Crores Introduction of PG Courses
Establ i shnment of Enployability Skill Centre Introduction of MOC Paranedi cal
technol ogy Certificate courses are also introduced |ICT enabled teaching is

Practised. Online feedback nmechanismon curriculumand teachers is initiated.
Infrastructural facilities such as, R O systens for drinking water Career
gui dance Cell, Gievance Redressal Cell, Cultural club, Eco Club are
strengt hened. A unit of Andhra Pradesh State Skill Devel opnment Centre (APSSDC)
was established. Geen Practices are initiated. Waste nmanagenent are initiated.
E- Governance introduced in college adm ssions, adm nistration, exam nations and
ot her feasible areas

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Worren Heal t h 16/ 12/ 2017 16/ 12/ 2017 186 0
Awar eness
Pr ogr amre
Cel ebration 26/ 08/ 2017 26/ 08/ 2017 156 22
of Gender
Equal ity
Cel ebration 08/ 03/ 2017 08/ 03/ 2017 171 26
of
I nt ernati onal
Wnen’ s Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Solar Street Lights in the college canpus are arranged by the Departnent of
physics by Existing and Alumi students Percentage of power requirenent of the
University net by the renewabl e energy sources




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift No 0
Ranp/ Rai | s Yes 6
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 4
Speci al skill Yes 2
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 23/ 08/ 2 1 Bl ood | mporta 165
017 Donati on nce of
Camp Donati ng
Bl ood to
save the
lives in
t he hour
of
ener gency
2017 1 1 01/ 12/ 2 1 Al DS Al DS 487
017 Awar eness |Awar eness
Canpai gn | Canpai gn
2018 1 1 07/07/ 2 8 Yout h Mal - Nut 163
018 for Rural rition,
Devel opne |Cl ean and
nt , NSS |G een and
Child
Marri ages

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication Follow up(max 100 words)

Title
Code of conduct for the
personnel working in

col | eges

05/ 07/ 2018 The enpl oyees wor ki ng
in the departnment of
7.1.6 — activities
conducted for pronotion
of universal values and
ethics 112 coll egiate

education are governed by




AP Civil Service
(Conduct) Rul es of 1964
issued in GO M5 No. 468
GA (Ser.C) Dept. Dated
17.04. 1964 whi ch incl udes
t he code of conduct for
Princi pal, Teaching
Staff, Administrative
O ficers in Governnent
Degree Col | eges, Duties
and Responsibilities of
Superi ntendents, duties
and responsibilities of
Seni or/Juni or Assi stants,
Rul es of Conduct and
di scipline for students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 07/ 2017 21/ 07/ 2017 496
Yoga Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The following initiatives were taken place in the institution 1.
Qoserving/inplenenting Plastic Free College Canpus 2. Anti Plastic Canpaign 3.
Vana Mahot savam — Pl antation Programme initiated by the Governnent of Andhra
Pradesh 4. Usage of the LED Bul bs in the College Canpus 5. Mintenance of
Garden and Greenery in the Coll ege Canpus 6. Rain Water Harvesting Pits in the
Canmpus for Inproving ground water levels 7. Verm Conposting maintained in the
campus and it is used for botanical garden 8. Al oe-vera plant |ike nedicinal
plants also growing 9. Clean and Green programe is inplenenting on every third
Saturday of the nonth

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Blood donation Canp has been organi zed every year at regular intervals in
col l aboration with the Local Area Government Hospital Blood Bank, which is very
useful to the poorest of the Society. The students and the Staff Menbers
actively participate and donate blood in a very encouragi ng and inspiring
manner. 2. Online Coaching Cl asses for conpetitive exam nations are conducted
and the study nmaterials are provided. Wth the help of a YouTube Channel and
What sApp groups by the staff nmenbers the coaching is continued even during the
hol i days. Police Constable and SI recruitnment coaching classes are conducted in
the coll ege canpus at free of cost as and when a notification is rel eased for
the said posts. In addition to that Post Graduate Entrance Coaching will be
given for the final year students by every departnent at the fagend of the
course. 3. Yoga and Meditation programmes are regularly conducted to boost the
nental and physical health of the students and the same programme wll be
ext ended t hrough our student folks to the nook and corner of the college region
so as to inprove the nental and physical health of the down trodden people. 4.
Under the Lab to Land progranme the Farners Technical Service Centre is
established in the college in order to help the sericulture farm ng community.
Under this programme the farners are enlightened in the new trends and
techni ques that are being brought upon in the field. The staff as well as the
students offer their expertise and astute gui dance to the rural farnmers how and




when to cultivate the sericulture crop and how to sell their crops for a
sustainable price. As this is the only college in Andhra Pradesh to have the
sericulture departnment, a great responsibility rests on it. Raising to the
occasi on and expectations of the governnent as well as the stake holders the
centre is definitely doing yeoman service in the field of sericulture. 5. Verm
conmpost unit is established in the college canpus with a viewto utilize the
foliage and dung that freely available in the canpus. This best practice is
observed in the college with a view to protect the eco system by protecting
earthworns and using this organic nanure to the plants that are there on the

canpus. The technology that is observed here will be spread to the rura
farm ng conmunities through our students. If any farnmer is interested the
faculty as well as the students is always willing to offer their guidance by

inform ng themthat the barren and over used |ands can be nade nineral rich.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ssngdckadiri.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

S.T.S.N Govt. Degree College, Kadiri was established in the year 1975 in
affiliation to Sri Krishna Devaraya University, Anantapuramu with the notto of
providing quality education to the draught prone Kadiri region. Wthin the
circunference of 95 kmto Kadiri town there is no governnent degree coll ege
The college has a great responsibility to cater the educational needs of the
down trodden students. The nmain vision of the college is enpowering the
students by inparting the quality education and thus giving a chance to expose
themto the higher and newer vistas of nodern and urban life. The college
provi des quality education through innovative practices in teaching and
| earni ng process. The college is committed in giving the holistic training to
its students by devel oping the right kind of attitude, aptitude, know edge and
enpl oyabl e skills to face the nodern and future challenges in the field of
enpl oynent world. To cater these needs Jawahar Know edge Centre, Carrer
CGui dance Cell, Worren Enpowernent Cell, Conpetitive Examination Cell, Departnent
of Physical education, Renedial Coaching Cell and Skill Devel opnment Centre play
a pivotal role in enhancing and enriching the communication skills, soft
skills, technical skills and physical skills which are essential in getting
enpl oynent. The other distinctive feature of the college is to have the
Departnment of Sericulture which is the only college in the state to have such a
uni que departnent. In addition to that the college has a spraw ing canpus of
26.92 acre of land, to cater the requirenents of the students in the field of
physi cal education. Because of all these distinctive features the college could
attract the follow ng conpanies |ike Young India, Hetero Drugs, LIC KIA
SRI VARl ENTERPRI SES, YSK, KARVY, AMAR RAJA, AMVA MANPOWER and the like to
provi de the enploynent to our college students. In the year 2019-20 al one 75
students got placed in the above conpanies.

Provide the weblink of the institution

http://ww. ssngdckadiri.ac.in

8.Future Plans of Actions for Next Academic Year

1. Proposed to get good quality research articles published in UGC careli st

journals. 2.Planned to notivate the faculty nenbers to get registered for Ph.D
programes and to pursue the research. 3.Proposed to construct of new additiona
cl ass roons under RUSA 2.0 schene. 4.Planned to renovate the existing building,
Grls Toilets. 5.Contenplated to provide with abundant water supply by drilling
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two new borewells in the canpus. 6.Proposeed to send proposals for construction
of Grls hostels and Conmpound wall. 7.Planned to start PG Courses and marked
oriented UG courses. 8.Proposed to establish an ESC (Enpl oyability Skill Centre)
in MOU with APSSDC, Amaravati. 9.Planned to createa |ICT enabl ed teaching and

| earni ng anbi ence in the college. 10.Proposed to conduct Job Melas 11.Planned to
orani se Faculty Devel opnent Programmes to equip the staff nenbers well with the
new Teachi ng and Learni ng net hodol ogi es.. 12.Planned to organi se a student
enpower ment programe for the holistic devel opnent of the rural youth.
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